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1. Boarding principles

1.1 Our foremost consideration is the safeguarding and wellbeing of the pupils in our care.

1.2 We champion success and achievement but not at the expense of care and compassion.

1.3 Our Houses are a place to work well and work hard, a place where scholarship, creativity and
culture are celebrated.

1.4 We work as a team within and between Houses and with the wider school community.

1.5 Our values and expectations are those of a good family home.

1.6 We believe in individuality not individualism.

1.7 Our Houses and campus are safe and secure.

1.8 We believe in diversity and inclusion in their widest and fullest senses.

1.9 Our international pupils are a valued part of our life together.

1.10 We look to develop leadership, resilience and care for others in all our pupils.

1.11 Our day pupils are well integrated into our Houses.

1.12 We work closely with parents, developing trust and making sure that pupils can contact home
regularly.

1.13 Our expertise in wellbeing, including sleep, diet and exercise allows us to educate our pupils
holistically.

1.14 We support our pupils in developing a strong moral sense centred on integrity, service to others
and an embracing of challenge and sacrifice.

2. Boarding practices 

2.1 Haileybury has 13 Houses, situated on the main site. All Houses have a Housemaster or
mistress (HM), an Deputy HM (DHM), a Resident Tutor (RT), Tutors and a Matron. Highfield, the
Lower School boarding house, has a Houseparent (HP) a Deputy HP, a Resident Tutor and a
Resident Matron.

2.2 Boarding at Haileybury is the responsibility of the Master delegated to the Deputy Master, the
Deputy Head (Pastoral) and the Assistant Head (Pastoral). The Assistant Head (Pastoral) is the
immediate point of contact for the HMs. 

2.3 Boarding policies and protocols are reviewed regularly against the National Minimum Standards
for boarding schools. There are opportunities for all staff with boarding responsibilities to make a
contribution to this process, through the Professional Development programme, weekly house
Tutors’ meetings and the House Review. 

2.4 There is a regular pattern of meetings at which boarding and pastoral issues are raised and
discussed. The whole teaching staff meets each week during the Half; HMs have a briefing
meeting with the Master, key members of the Senior Leadership Team (SLT), the Chaplain and
the Proctor each Monday during the Half; there are weekly meetings of all HMs, relevant
members of the SLT and the Assistant Head (Pupil Progress and Behaviour). There are
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half-termly full HM meetings with all of the above plus the Clinical Lead Nurse and members of
the wellbeing team.

2.5 Entrants into Main School (those aged 13+ and including those transferring from the Lower
School - Years 7 and 8) join one of 12 senior Houses. These are communities of approximately
70, in which pupils between 13 and 18 years old live together in modern or recently updated
surroundings that provide comfortable personal space, while simultaneously generating a strong
sense of communal living and nurturing self-reliance and resourcefulness.

2.6 HMs are carefully selected senior staff and are responsible fo



● Ensure that every pupil at Haileybury, regardless of gender, age, disability, race or ethnicity,
religion or belief, nationality, sexual orientation or cultural background has the right to be
treated equally with respect and as an individual. In all aspects of School life, Haileybury
promotes equal opportunity, diversity and inclusion.

4. Other matters

Medical arrangements 

4.1 Medical matters are the responsibility of the Clinical Lead Nurse, reporting to the Head of Health
and Safety, op



5. Complaints 

5.1 Pupils should be fully aware of how to make a complaint. Access to the Complaints Procedures
will be provided to all pupils at the start of each academic year via the Pupil Handbook.

5.2 There will also be an anonymous suggestions box in each House for pupils to make comments,
suggestions and complaints to the HM or Peer Supporters. 

6. Prefects 

6.1 The roles of senior pupils are essential to the smooth running of the House and will involve
responsibility. Senior pupils are expected to be good role models for younger boarders and at all
times uphold the rules of the School. Each House has many other roles for supporting other
pupils and leading activities, including Peer Supporters.  
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